
5.1.6 Socialisation of Long-term Unemployed Adults (BG) 
Adapted Sport Games and Physical Activities1 

 
 
5.1.6.1 Introduction 

 
The project for long-term unemployed was developed in the framework of the SOCRATES 
(GRUNDTVIG 1) Programme and was initiated with a view to the European Year of 
Education through Sport 2004.  
A survey shows that long-term unemployed people suffer most both in terms of employment 
and social opportunities. They live in a world of their own where they are inactive viewers of 
the society and labour market which results in a low level of motivation, self-respect, 
responsibility, self-confidence, self-expectations and psychological well-being. This leads to 
their isolation (personal, social and employment), inactivity, both physical and social. 
Therefore, there is a high need for a comprehensible training system which can help those 
people acquire certain social values so that they can easily integrate into society thus 
improving their emotional state, flexibility, self-respect, and self-efficacy, which in turn will 
lead to better social contacts, employment opportunities and personal developments. 
The project aims at using sport as a pedagogical tool for acquiring social skills and higher 
level of activity on civic issues. The training system created is envisaged to help long-term 
unemployed people to develop social skills through practicing adapted sport games so that 
they can achieve more active life styles and better physical fitness, which in turn will motivate 
them to search for jobs. 

 
Project objectives: 

� to develop a training system for the socialisation of long-term unemployed adults 
through adapted sports games and physical activities; 

� to develop a methodology for assessing social skills and the level of physical activity; 
� to promote social values through sport; 
� to create social contacts outside home environments; 
� to increase the level of health and fitness; 
� to increase employment opportunities, recreation activities and social endeavours; 
� to promote cooperation among social partners, local authorities, universities and 

training organisations; 
� to promote trans-European cooperation. 

 
 
5.1.6.2. Setting 

 
Target Group 
Participants (group description): 
One group of 10 people:  
6 males + 4 females;  
7 – age 18-35; 3 – age 35-50;  
1 – primary education, 6 – secondary education, 3 – higher education.  
All of them have been long-term unemployed (They could also be seen in the table):  

 
 
 
 

MARITAL STATUS AGE 
RANGE 

GENDER 

Attached Unattached 
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EDUCATION EDUCATION   

Primary Secondary Higher Primary Secondary Higher 

male - 1*** - 1* 1* 1** 
18 - 35 

female - 1*** - - 2** - 

male - 1*** 1* - - - 
35 - 50 

female - - 1*** - - - 

Legend to the table: 
*  up to one year of unemployment 

 
Special characteristics: 

� low level of motivation, self-confidence, self-awareness and integration skills; 
� high-level of stress; 
� threatened of diseases because of their inactive way of living (very often overweight 

problems), 
� inactivity at all levels. 

 
b. Resources: 
Technical University sport halls and outdoor training, seminar rooms.  
Two sport trainers and one teacher in Sociology and Psychology from the Technical 
University, a facilitator, a moderator. 
The learning process was carried out within the period 15.05.2006 - 20.07.2006 in Gabrovo, 
Bulgaria. Actually, there were 10 weeks of training, 2 sessions a week (a total of 20 training 
sessions). Each session included sport activities (in particular adapted sport games) followed 
by social skills exercises. 

 
 
5.1.6.3 Project Activities 

 
The training process was organised by BORO, an Agency for Human Resources Selection, 
responsible for the selection of trainees, and by the Technical University of Gabrovo 
(Coordinator), responsible for the provision of teachers/trainers and sport facilities, as well as 
for the very training. Two sport trainers and one teacher in Sociology and Psychology were 
involved in the teaching process in Bulgaria. 
Training is based on three courses (Adapted Team Games, Adapted Individual Games, 
Artistic Physical Activities). Training systems includes descriptions and rules for the adapted 
sport games and physical activities, a self-study kit (printed and CD-ROM) and a 
methodological guide for teachers/trainers. 
The course is designed for ten weeks – two sport sessions + after-session social skills 
exercises a week.  
Actually, there were ten weeks of training, two sessions a week (a total of 20 training 
sessions). Each session included sport activities (in particular adapted sport games) followed 
by social skills exercises including discussions, simulations, role plays, etc. 
All the activities, both sport and social skills, were aimed at raising the overall activity of the 
target group including active citizenship. 
One of the aims of the project was to test the training system on a small group of trainees. 
However, after its completion and the dissemination events organised to promote the training 
system, more and more people are willing to join it. 
Most trainees attend all training sessions. At the beginning they were more involved in the 
sport sessions but in the course of training they got more and more interested in the social 
skills exercises. Finally they enjoyed very much both sport and social skills sessions. 
Team work, discussions and role plays were mostly used. The target group was not very 
familiar with them but they liked them very much. At the end of the training all of them 
mentioned that team work was one of the advantages the training system offered. 
Socialisation through sport was quite innovative but most trainees highly appreciated and 



enjoyed it. In addition, the trainees were provided with self-study kits which they found very 
useful although they are not used to self-study. 

 
 
5.1.6.4 Project Impact 

 
At the beginning of the training, trainees were more motivated to participate actively in the 
sport sessions rather than in the social skills activities. However, as the training advanced, 
the trainees got more and more interested in their work on social skills. When asked at the 
end of the training about the balance between sport sessions and social skills exercises, the 
trainees answered that the Project Socialisation Training System reached a very good 
balance. One of the trainees (female) said: 
“If there were not social skills exercises included, it wouldn’t be the same. We got aware 
about things that we hadn’t heard of before and now I know, for myself, that I am ahead of 
my competitors at the labour market.” 
All learners had their achievements in both physical fitness and social skills. They find the 
system very interesting and motivating. Sport appears a very successful tool for adult 
learning and socialisation. 
The training targeted “activity” in general – both physical and social, which actually includes 
active citizenship though indirectly. Since the trainees achieved very high results as regards 
motivation, social integration, self-awareness and self-confidence and level of activity, it 
could be said that the training system was very successful. 

 
General effects (impact) of the learning: 

� promoting social values through sport; 
� adapting unemployed to a more active life style by improving their physical fitness 

and social skills; 
� creating social contacts outside home environment; 
� increasing employment opportunities, recreation activities and social endeavours; 
� promoting cooperation among social partners, local authorities, universities and 

training organisations; 
� creating skills and attitudes; 
� contributing to the development of the personality and one’s self-competence; 
� acquiring higher level of self-confidence, better team work and communicative skills, 

as well as raised self-awareness in order to make the unemployed more active on the 
labour market; 

� making unemployed adults more active in order to look for job opportunities and more 
confident at job interviews. 

 
Evaluation of the Project Training System was carried out by the trainees, the 
trainers/teachers and one external and one internal evaluator by means of questionnaires. 
The system was highly evaluated by all of them. The following areas were pointed out as the 
ones liked most by the trainees: 
 

� balance between sport sessions and physical skills exercises sessions; 
� improved physical qualities and social skills; 
� organisation of the training; 
� expertise of trainers/teachers; 
� possibility of making new contacts; 
� knowledge of body language; 
� interesting course materials.  

5.1.6.5 ACT Evaluation Scheme Applied to the Project 

 
The evaluation process was carried out according to the assessment methodology approved 
by SOCUNEMPLOYEDSPORT partnership and the ACT evaluation methodology. 



Seven competences (topics) were chosen for the evaluation of the whole group. The topics 
and used methods of data collection, chosen from the partnership toolbox accepted by ACT, 
could be seen in the table below. Together with other evaluation methods (observation, 
group discussion, case study, etc.) tests or questionnaires were used obligatory. The 
questions in them were oriented to help evaluators to assess the objective state of the 
trainees and the whole group in order to be related to the most suitable level on the three 
dimensions. 

 
 Topics   Methods of Data Collection 

 1_2. Institutional knowledge  
(Micro level) 

 Group discussion, Questionnaire 

 2_1. Communication  Group discussion, Observation, Test 

 2_2. Cooperation  Observation, Test 

 3_3. Self-esteem  Self assessment, Observation, Test 

 3_6. Achievement motivation  Group discussion, Questionnaire, Test 

 4_1. Knowledge about life and situations of 
others 

 Group discussion, Questionnaire 

 5_1. Getting and using information  Group discussion, Case study, Questionnaire 

 
A Reference System concerning these competences was developed. A generalised view of 
the progress shown by the group according to ACT Reference System could be seen in the 
table below. 
 
Institutional Knowledge (Micro level) Communication 

Dimension Before After Dimension Before After 

Cognitive 3 4 Cognitive 3 4 

Activity 3 4 Activity 3 4 

Affective 2 3 Affective 3 4 
Cooperation Self-esteem 

Dimension Before After Dimension Before After 

Cognitive 2 3 Cognitive 3 4 

Activity 2 3 Activity 3 3 

Affective 3 4 Affective 4 5 
Achievement motivation Knowledge about life and situations of others 

Dimension Before After Dimension Before After 

Cognitive 3 4 Cognitive 3 4 

Activity 2 3 Activity 3 4 

Affective 3 3 Affective 3 4 
Getting and using information 

Dimension Before After 

Cognitive 2 3 

Activity 3 4 

Affective 3 4 

Discussion and Perspectives will follow at the end of chapter 5.1.7 

 
 



5.1.7 Daily Centre for Rehabilitation of Visually Impaired People (BG)2 

 
 
5.1.7.1 Introduction 

 
The project started in May 2001 and has become a permanent partner’s activities between 
non-government organisation “Union of the blind in Bulgaria”, branch Gabrovo on the one 
hand, and Municipality of Gabrovo on the other hand.  
Participants: 
As a target group: Visually impaired adults 
As institutions: Gabrovo Territorial Organisation of “Union of the blind in Bulgaria” and 

Municipality of Gabrovo. 
The visually impaired people live in a world of their own where they are inactive according 
the society which results in a low level of motivation, self-confidence, responsibility and 
psychological well-being. This leads to their personal and social isolation. To overcome that, 
there is a need for a training which can help those people acquire certain knowledge and 
skills so that they can easily integrate into society thus improving their self-respect and self-
efficacy, which in turn will lead to better social contacts and personal achievements. For that 
purpose the non-government organisation “Union of the Blind in Bulgaria”, Branch Gabrovo 
on the one hand, and the Municipality of Gabrovo on the other hand have initiated the 
development of “Daily Centre for Rehabilitation of Visually Impaired People. 
The Centre is created for developing conditions for more successful rehabilitation and 
integration of visually impaired people in the social life in Bulgaria. It works according to 
requirements of pedagogy for visually impaired people. 

 
Project  objectives: 

� to help visually impaired people to acquire skills, knowledge and culture which 
stimulate active citizenship; 

� to help visually impaired people to acquire their human and creative ideals;  
� to increase the social sensibility and readiness of the society in other to accept the 

disadvantaged people in the social life in Bulgaria.  

 
 
5.1.7.2 Setting 

 
Target Group 

Participants: 
Ten visually impaired people:  
Fife with visually disability 100 %; two with visually disability between 90 % and 99 %; three 
with visually disability lower than 90 %. 
Gender: five men and five women. 
All of them have secondary education (two of them (with inborn disability) – from school for 
blind children, the rest (with acquired disability) – from normal secondary school). 
Employment status: nine unemployed; one pensioners. 
Marital status: seven attached; three unattached. 

 
 
b. Resources: 
Seminar room with IT equipment, Braille facilities, etc. at the Centre for Rehabilitation of 
Visually Impaired People to the “Union of the Blind in Bulgaria”, Branch Gabrovo.  
Technical, personnel and financial assistance were given by the Municipality of Gabrovo. 
The trainers/teachers and instructors are different: from the “Union of the blind in Bulgaria”, 
the Municipality of Gabrovo, Office of Labour in Gabrovo, the Technical University of 
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Gabrovo and other government-, non-government- and training organisations. They have 
educational qualification and experience in the respective area (Pedagogy, Psychology, 
Sociology, Computers, etc.).  
The Centre started on May 2001 and has become a permanent activity. Special active 
citizenship learning carried out within the period 20.04.2007 - 31.07.2007. 

 
5.1.7.3 Project Activities 

 
The Centre works permanently for developing conditions for the more successful 
rehabilitation and integration of visually impaired people in the social life in Bulgaria. The 
Centre works according to requirements of contemporary pedagogy for visually impaired 
people. 
A training system for the rehabilitation and socialisation of visually impaired- and blind-deaf 
people is used. The system is oriented to:  

 
� training which aims at overcoming the psychic inconvenience caused by the physical 

impairment; 
� specific training for the families of the visually impaired people in order to induce and 

stimulate these people to actively participate in social life;  
� training in social culture and active citizenship. 

The system includes the making and using of different course materials on paper, 
audiocassettes, CD-ROMs, Braille, PCs, etc. Activities carried out include: 

� lectures, seminars, assimilation and improvement of skills and knowledge, testing and 
evaluating the knowledge; 

� training used especially for visually impaired people aiming at teaching them to use 
the rest of their visual abilities through special optical teaching aids – reading glass, 
“open TV”, etc.; 

� Braille training; 
� group- and individual training 

 
All the activities, developed according to the training system, are oriented in such a way that 
the habits, skills and knowledge by the trainees can be realised in social life, and raise the 
overall activity of the target group including active citizenship. 
Most trainees attend the training sessions and are open to more knowledge and skills. The 
young learners are very highly motivated to acquire computer skills. 
The learning process of the target group is based on their secondary education (those with 
acquired impairment have attended normal school, the rest (with inborn impairment) have 
attended a school for visually impaired people). 
The learners learn through explanation, discussion, role plays done individually and in a 
group, practicing, and to some extent – through demonstration, imitation and observation. 
The learning is practically permanent but the special learning in active citizenship was three 
months and a half. 

 
5.1.7.4 Project Impact 

 
The training helps visually impaired people to acquire skills, knowledge and culture which 
stimulate active citizenship and to acquire their human and creative ideals. It develops 
conditions for more successful rehabilitation and integration of visually impaired people and 
increases the social sensibility and readiness of the society in order to accept the 
disadvantaged people in the social life in Bulgaria. 
All learners had their achievements in social skills acquired. They find the learning 
interesting, motivating and useful. 
During the training more and more people are willing to join it. Therefore, it could be said that 
the project is successful for a large group of people. 

 



General effects (impact) of the learning: 
� creating useful habits, skills and knowledge for visually impaired people; 
� helping visually impaired people to acquire their human and creative abilities and 

aptitudes; 
� promoting personal development; 
� increasing motivation and activity at all levels of citizenship;  
� developing conditions for more successful rehabilitation and integration of visually 

impaired people; 
� increasing the social sensibility and readiness of the society in order to accept the 

disadvantaged people in the social life in Bulgaria. 
 

The evaluation of the training was carried out by the trainees by means of questionnaires. It 
was highly valuated by them. They consider the training has the following positive sides: 

� adapts visually impaired people to a more active life style; 
� helps to acquire a higher level of motivation and self-confidence; 
� contributes to the development of the personality and one’s self-competence; 
� gives possibility for making new contacts; 
� gives interesting course materials; 
� gives an opportunity to improve one’s self-awareness 
� gives more possibilities to look for a job.  

 

 
5.1.7.5 ACT Evaluation Scheme Applied 

 
The evaluation process was carried out according to the ACT evaluation methodology. Eight 
competences (topics) were chosen for evaluation of the visually impaired trainees. The topics 
and methods of data collection used, chosen from the toolbox accepted by the partnership, 
were discussed in details and approved by all interested people. They may be seen in the 
table below. Together with other evaluation methods (observation, group discussion, case 
study, role play, etc.) the following methods used are obligatory: tests, interview or 
questionnaires containing many questions (20 - 30 for each topic). The leading questions 
among them are oriented to help evaluators to assess the objective state of the trainees and 
to relate each of them to the most suitable level.  

 

 Topics   Methods of Data Collection 

 1_2. Institutional knowledge  
(Micro level) 

 Group discussion, Case study, Test 

 2_1. Communication  Interview, Group discussion, Observation 

 2_6. Expression  Interview, Observation, Group discussion 

 2_8. Endeavour  Interview, Case study, Self assessment 

 3_1. Orientation towards changes  Interview, Questionnaire, Group Discussion 

 3_3. Self-esteem  Self assessment test, Case study, 
 Observation 

 4_3. Willingness to accept    
 diversity 

 Group discussion, Test (questionnaire), 
 Observation 

 5_3. Participating in community      
 with others 

 Questionnaire, Observation, Role play 

 



A Reference System concerning these competences was developed. In order to develop a 
suitable qualitative reference system, it is necessary to know the target group very well which 
it has been intended for - their abilities, feelings, moods, strives, attitudes towards life, etc. 
The development of an appropriate Reference System makes the elaboration of tests, 
questionnaires, interviews, etc. possible which comprise precisely directed questions to the 
individuals or the group whose answers allow to be referred to the respective level of the 3D 
system. Applying this approach at the beginning and at the end of the training provided us 
with a clear picture in relation to the level of active citizenship achieved as a result of training. 

 
 
5.1.7.6 Discussion and Perspectives 

 
Feasibility and usability 
The results obtained during the application of the IAS-approach are definitely positive. 
The experts from the micro-projects understood and appreciated the sense and the 
possibilities of the systematic approach, and they were convinced they can apply it 
successfully in order to describe their context and beneficiaries. 
The system helps experts from the micro-projects to identify and describe practically all 
conditions of the learners/group of learners and to evaluate their civic spirit and behaviour.  
The relatively limited number of competences which were assessed (eight for the blind 
individuals and seven for the group of unemployed people respectively) can not give us a 
detailed picture of all competences (more than 20), defined by the partnership. A total of 12 
competences was assessed for the two projects because three of them were repeated in 
both projects. It cannot be concluded that the assessment of a given competence was much 
easier or more difficult in comparison with another one but it could be said that the evaluation 
on Affective and Activity dimension is more difficult than on the Cognitive one. 
The system developed, of course, is comprehensible for the partners. However, the experts 
from the micro-projects, who are expected to apply it without participating in its elaboration, 
need prior consultation in relation to its basic principles and techniques of usage. This also 
refers to those who will use it in the future.  
The above mentioned could be considered as conclusions on the feasibility and usability of 
the system. In general, the system is well designed, works properly and it can be used for the 
purpose it was developed for. As a next step it would be better to use the 3D system not only 
for visualisation but also for more accurate quantitative (numeric) definition of the active 
citizenship level.  
 

Efforts and acceptance 
The time needed for describing and assessing one project (one target group) mainly 
depends on the number of the competences selected, on the number of individuals assessed 
and on the kind of learners to be assessed (individuals or a group).  
Our experience shows that the practicability of the system in our two grass-root projects is 
really good. In our opinion this system doesn’t present essential obstacles to be used in 
many other cases (projects). 
People from the field really accept and approve the developed approach.   
We think that in general the system possesses a good input-output ratio, but we should not 
forget that the developing of a reference system for each new competence/topic and for each 
new target group requires considerable efforts and time. 
We learned during our work on the project: when developing the reference system, during 
the evaluation process, when we selected competences/topics to be evaluated, when we 
selected evaluation methodology to be used, etc. The feeling to “improve” appeared mainly 
during the evaluation process – then we realised how important it is to choose the “right” 
topics and suitable methodology, to have a well developed reference system. 
One of the conclusions drawn as a result of our work on the project is that in order to develop 
a suitable qualitative reference system, it is necessary to know very well the target group 
which it has been intended for - their abilities, feelings, moods, strives, attitudes towards life, 
etc.  



 

Preconditions/Pre-knowledge of personnel 
Before being able to apply the approach the personnel from the micro-projects must know at 
least: the basic theory of the IAS-approach; the principles of the reference system with three 
dimensions; the evaluation methodology proposed. 
We do not think the personnel needs special training but it is obligatory to know some basic 
principles as mentioned above. If they have to apply the cube visualisation by themselves, 
they will probably need some training concerning cube software.  
We developed our reference system without personally knowing our beneficiaries. However, 
some people from the project personnel, especially the chairman of the Union of the Blind in 
Gabrovo knew very well almost all blind people and to a considerable extent, she was able to 
envisage their behaviour and even their answers to many of the questions.  
If the procedure (selecting competences, reference system, assessment, etc.) was repeated 
by the same team, we think the results would be almost the same. If it was done by other 
experts from the same projects, we believe the results would be similar. 
The first and the second projects were different enough to be able to develop some kind of 
routine. The basic difference was that in the first project we assessed a group whereas in the 
second one we assessed individuals.  
We think that if the evaluators have a good prior preparation, they probably will not need any 
supporting materials during the assessment process. However, after its completion they 
should refer to the Reference System in order to define the most suitable level for a particular 
individual or group along the three dimensions of the selected topic. 
 

Transferability and perspectives 
The IAS-approach was used in two quite different projects concerning unemployed and blind 
people and the results obtained are very good. That makes us trust in the perspective of the 
system which could be transferred and used in other different projects. 
Indeed, we intend to use the IAS-approach in other projects related to active citizenship. We 
also presented this approach to one of our new partners, who works with young people. This 
partner was very impressed and expressed their willingness to further use it.  
We really think that the method matches with the different projects. We do not see a 
limitation if the reference system is well developed for the target group concerned. 
The flexibility of the system enables us to describe the situation responding to our two 
projects. Something more: We are convinced that the system is flexible enough to describe 
practically every situation if its characteristics are taken into consideration in the respective 
reference system. 
We think that the assessing personnel from different NGOs and projects could use the 
elaborated reference system in order to evaluate the competences of their beneficiaries. We 
were convinced in this when we assessed blind people.  
When applying the system to our two projects, we took into account everything we 
considered necessary. Actually when the system is applied under other conditions it is clear 
that other new aspects will appear and they should also be taken into consideration. We 
believe that the system has prospects and is transferable. However, we consider it as a basis 
for future work. It means that the systems has to be updated for each new group of 
beneficiaries, and new elements concerning the competences, evaluating methodology, the 
particular reference system, etc. should be added to it.  

 


